UsenAdaiinsianssunengeny
1599 uleungnaA1uN153UaUUY (Anti-Bribery Policy)

UszanUauuszaunad w.A. 2568

1Y

AuNsEsvUYaAUTENaUTTsTINYAIIMIEN1TUaI ULAT UTIUUTINNITYITA WA, bEoe

< O

Wm1 128 ssanis lanmuaiudlndmdnauressglasunsnddunseUssloniduladuea
Awranduduldandle uenwilennninddunieussloviduasidnungnune ng w3 edetady

N00nlag A yg1UIAMINUN U AWIngrui1e Lunani1ssunswdduniovsslovia ula

<

o d'

TAYSITUATTEN ANUNS NENAUIN AL INUIUN AENTTUNTT U.U. 0. AAUALALWATUSEUIRIFTTTY
F131%¥N1591593 W.A. 2564 U 2(2) Fodndgasa UJUAMIIaunguuie setiouiuuiny

YasdinuisaLianfseanullssalivanseaniangdnssuiiddadunisuarsmuselovd

0 = =

lnedlvey SulnveudoniNavsuyweyy Iauniausunisnsisaaulassuie d3nddnia A1l
dany wazde 2(4) Andausglovddiusmunnnituselevddiudy d3nassae swile swla  uay
Feaazlunisviuseloidiiediusiy wavassassalmiauselovilauundany Usenauiu wwuns

UfsuuszmanunistesiuuazusiulsunmasauasUsengasiveu (aiuliuuse) Mvuananssy

'
o a =

Usunddny Aanssud 4 Wamnszuuswnisine Tildsdla tnausslewd Wmwnen 1 Jev 1.1

o

o

wipnusgnnmheUszniadunisnuiid i nsgnnaulisuveswiguazvesiida nnvlean
n1sufuRAntn (No Gift Policy)

(%

aaty WetdunistestunistniusswinaUsslesddiununaz Usslovdaausiu (Conflict
of Interest) N135UAULY Y0viRy voen1da v3oUselevudulandwanen1suUianing Janmvun
w915 URURTuN 3R 1uN155UAUUY (Anti-Bribery Policy) waznshisuvesndy vesia

wseUsylevudula (No Gift Policy) :nnsufjuavein lneilsieaziden fail

UszaA

Ll etostunieanlenialunisiuduvy navsylevdsiudeulugluuusiig 9
uwidswnisisludinaniildisiauasuia/aniinagssuieiges

2 iloduaduliisvnisiseludsfnaniidisunsuia/annidsagssuiens

puildndrilinlunisufjias n1sfuvesrinuazvasimdannuin  nnsUfdRmng



3.Lﬁaai”ﬂm”euuﬁiimam‘ﬂiﬂqmﬁiimLLazIUi'qia (Organization of Integrity)
yossruuTNMsduuduasdsdy

asflofvueanasns e waenalnlunisteatunisli/Auduuuvioussleviule

5ftermuaLuIMINsTuAtT U3 avesuinesuTMsLari1swN1IHI9
Tudstmaanilfsiaunsuia/andisagssuisseulidulumungrunsuazsaifoudededud
Aedios

6.\ parfuayuLazenszunsALiunsmeldynsaans i Aunuutunaele
gNsAEN3 VIR wazkiun1sUSIUUsEIman UM sdesiunazUsuusunmasauasUsengd dveu
iﬂu%ﬂLﬂuﬁiiu%ﬁﬂ‘UaﬂLLH’JV]NIUﬂ’]ﬁJi%LﬁUﬂmﬁﬁQJLLa8ﬂ’]’]ﬂJIﬁJﬁiﬁiU%ﬂ’JUﬁ’Wﬂ?ﬂ%ﬁ (Integrity and

Transparency Assessment: ITA)

YBULYANS LYUIAU

TgdeduiutTansinsanludain aandisauasuia/anidingagssueieey

Adleny
«a 5 = o ea a ¢ 1 A Ay v = XY °
dUUUT BUUN WiWHaUWiaﬂﬁgiﬂﬂuaﬂqﬂaumi‘ViLLﬂuﬂﬂaLW@IWQUUﬂﬁgwqﬂqi

viseaziiu linsgvinisegndlaludumiantnldnnistuveuviseliveunieng g a1ungatesu

Y

AUVUADINIT TINTIN1T5UVR99 TV 1Ta (Gift) A181UIBAINAZAIN LATOILAAIINATIN N195U
U391 N135ULALY way Ussleviludnwuzifednu Wednisiaus N5l uiesuiianuisanaisan

1d [ YA a =2 Y A v Y (Y LY LY a va v o
L‘IJ‘LJLVG!LUUN&VLWNﬁ@ Uy wag b slinsesuiun1enag (ﬂ’]iiUSUEJ\‘i‘YJ’JiyJ "U’]ﬂﬂ?i‘lJQUGm‘LI’WI

(% U CE

UANAIIINNITIU 1P5ITUATIEN Tanunedanissunsndaunseuselovidulasuotarmuianduty

1%
o w Y [y [ o

laannyarailinululenia weania vise TudAty dau n1ssuveseiy veenila wieduuilaainnis

<

o o

UJURnthi eralunissuduuw)

« awa v a, ] < o A awva v o % Y Ao

N1sURURMING” uneaudt WunisnsgvimsenisufiAndhnvead mingsy Tu
ALY NAsUNISWees visslasuuesununglruiantnnlantnuis wislasnwswniswny Tu
wihila wihAndsiadunismliwezidunsiemglugusidmihfidssmaiinguneldnmua 81u1a

Y Ay [ o o Y Aa v o v o

il vseldunsnssyiluaugunanthnfingrungseylilvdidunantivewinga

‘WA UTYYY” vunea1udn i ndegrurantinlunisdenis nndu faniy
LagATIIEeU [WMhisaludenia

“AladeRudayu’mneds isensimatudsin aandisagssueivenunnuiy

weanntleangiaAutymn



w1nsN15n1seEluuleute/aNnsnisading

1. nsd Rl iRnuulevieil e1agnadunismiaddensedniuafena

v @

N3aNYUINY BUNALIT0e D UsAuTlagnseiiiiniaeson1snseinliansesunsIudn dn1s

e

o =

N5V WelUAANNISIRNISIaNGaY Fadiunadinynideaudiaulrlassnainsivnis

Y

2. mshalasuiawseniauleutsatuilvas/vsonguuneiiiertedldamnsalddy

Pog1stunmsliugianiula

'
(Y (Y o

3. JUIRUTRUIMINAEINTUANSI 71 1212/2537 a9dudl 1 ganay 2537 481119

o

e

wih Tunisiiu gua WigladsdutywneglulnasesvigntiouasUfifnuuloueiogansnie

Y Y

NIATNITNTAANINATIVEDY

o. HMAUNTANTRTIAUATUIR/A0NTR151355 W80 Useniaandiuelunis
Uimsvhenu egndednd aa3n Tsda uandulumuvdnsssnfvianmaeimeunsusse duiug
Tidrsnissaaludsin wazgldnladuduneuennsiu

2. Wifliadudamamdidsnsuningn 1 1212/2537 asiufl 1 sanay 2537 fi81un9
w17l Tun1sidu Aamy wazmsreaeutdmiinfdnalddeduiyuiogluunases Tudarda
Trguaau Wuluaudsenmatull nsdiwunisnsgyidifiudsenmaatull Waesaugidunis
aonfiinsiauasuIa/an1ilinTIagsIueeeny nulaess

3. anndiyauasua/anilingiagssuingeny Inlvdnismuniu wasuTuusau
mamiﬂﬁﬁ’amummmmsaw‘%ammmiLﬂﬁauLLanaaﬂa%’mwﬂﬁﬁﬁfﬂﬁﬁﬂg

4. Wdheguienis anidsiauasuia/annilinsiagssuenge dnvindeyaats

n13n155uaUUY wiaunsdynn avassa sreulviiiun1sannifinsauasuta/anilainsiagss

Uy “Vli']UVlﬂvLﬁ]iiJ’]ﬁ

Y9N19309FU UdausuE
1. fivins aanilisauasuia/aniisnagsaneie
2. meluswald anndimaunsua/an1ilisiagssuieigeny
3. MUINTANY NUBLAY cae Eele oo
4. ManTans MLIAY oo Eele oo
5. 91729 Email : saraban_nayaiarm@police.com
6. Viulws aonilsinsraunsuna/anniingangss

https://nayaiarm.chanthaburi.police.go.th/

UININTITANATIILTDAUTHU/EUIAUIZUE/ WY UAZN1TINYIANNGY



0. MINNTUTeTRUTeY N muatuaudukarAuAToE eI TaInusEIdeU
T1938M1T INHIAMUFUVBINITIINT WA bgee wagnisduseslimiisnuiarsuniu Jlvideya
wavisetenaglasuauieusou wu tefeasunanineiissnishudessulitenluanudu

9319115 ndudesawnin iasaemzsefssyndngiu nsdwndeuusngdnuds naanau

S A

& ' & Y yaa a v a A Yy ' a A '
%Wmuqﬂﬂauuuauwﬂuu ﬂ'ﬁLL"NLUWSLLﬁE\J}N@‘Wﬁ‘Wﬁ@@QUﬂﬂ@%@LLﬁSVI@%%?@Q Vﬂﬂlilﬂﬂﬂ@“ﬁ@ﬂ@g

YBI309 HDIIIINUIBNUNA8IT0INI VLA IAIIUANATE AR TR 9691

'
[

lnaniladenisniuaunisiienuaATesy T84 neuLazyAnav bYayalunisduaiuaeauaiu
agliraafudensomuliilusssufionafiaunannssesieu nsiduneunsenislideyaiu”
n3eddin15s3uTognNNa1IMI AzA oA AT Il ey Touasgnied iosainis eedelulaeu

NIEUIUNITNTIVADUTDLNADI Az BT UNITNAULNAINA1I IRl UANULR oS auLaz L Aaniglé

d a 1

vy v = o v v a = | 9 ¥ a & vy
LLagﬂim@jiﬁNiaﬂlﬁ8u33u1uﬂqia\‘15ﬂ@1v‘ﬂﬂﬂﬂwialwﬂigaﬁﬂIWLU@LNS%'@NiBQLiﬁJuwuqﬂﬂqu

Y

N i

aesliiUame e Teelviniienudgniemsiu le1ny 3810133z lasuauULAonTaUNLLAG

Y
1%

WIANNIT3R9TBUUS

a { [} ~ = 1

n1shInUITLadeninaresunUntouasieddTee vinliunlnteniegvedssos
U e

[ '
Uk = ¥ U

wdeslimipnuiifedemsuuarlimnuduaseaundfoeel “Iiidadudeldnandadanis
muauAsilefuAsesies new wazyarafilideyalunisivaluaeuaiu e lifossuisnioniy
Liifusssn lerfinanainnsfonseu mauduneruienslideyatu’ nsdinnsszyde fgn
nann xdesduasesadiegesuardgnies esndesdsldliitunsruiunisnsanany
fortaata wazoradunsnduundanarmilildsuanuidensounazidemelduaznsdifeasousey
TudoswelviunaniolivszasdlilameTodfesdou mhsansodiiamedodioslrimiey
fEom esnndfesenaarldsuaruiensoumummuinisteaouliy q

2. lofinms¥eadou {¥eauaznenarlignaiunisle q Ansgnudontiifinisau
w3 0n15mM359330 winsududeadnisdndunisle 9 wu niswenaauf v edesfudls
{509 wenu wasgnnanmmulziu Judu desldsuanuBusenaingSewasneu

3. fo¥osevesiidome §5os vioneu 1wy n1svedheanudivineuy wieisnns
Tumstiestuneudlutiamm mslésunsiansananyaraviemenuifuliaveunumamnza

a. WemuAunsesifeadeuldlignnduunds

Usgnid WU be W10 bdoe

usigI9Len _@_

( J8an 919a4M )

[y

AMAiuNsantinTasTune1veny



Announcement of Nayaiarm Police Station

Subject: Anti-Bribery Policy (Anti-Bribery Policy)

According to the Organic Act on Anti-Corruption B.E. 2561, Section 128, paragraph one,
it stipulates that any state official is prohibited from accepting property or any other benefit
that may be calculated as money from anyone. In addition to assets or benefits that are
legitimate by laws, rules or regulations. issued by virtue of the provisions of law Unless
accepting property or any other benefits by morality according to the criteria and amount
prescribed by the NACC and the Code of Ethics of Police Officers, 2021, Article 2(2) with
honesty. perform legal duties Regulations of the Royal Thai Police with transparency Do not
show behavior that implies exploitation. Responsible for human rights duties. Be ready to be
audited and liable. have a good conscience Considering the society and Article 2(4), thinking

of the public interest rather than the personal benefit, having a public mind, cooperating and



sacrificing for the benefit of the public. And create benefits and happiness for society, together
with a national reform plan for the prevention and suppression of corruption and misconduct.
(Revised version) Determine important reform activities. Activity 4: Develop the Thai
bureaucracy to be transparent and useless. Goal 1, item 1.1. All government agencies shall
declare that all government officials do not accept gifts and gratuities of any kind. from

performing duties (No Gift Policy)

Therefore, in order to prevent conflicts of interest between one's own interests and
the public interest (Conflict of Interest), accepting bribes, gifts, tokens or any other benefits
that affect the performance of duties. Therefore, guidelines for anti-bribery have been
established. (Anti-Bribery Policy) and do not accept gifts, tokens or any other benefits (No Gift

Policy) from performing duties. The details are as follows:
Objective

1. To prevent or reduce the opportunity to receive bribes. Conflicts of interest in

various forms To police officers under Nayaiarm Police Station.

2 . To encourage police officers under Nayaiarm Police Station. Have a conscience in

refusing Receiving gifts and all kinds of favors in the performance of duties

3. To create an ethical and transparent organizational culture. (Organization of

Integrity) of the systemgovernment to be strong and sustainable

4. To determine measures, guidelines, and mechanisms to prevent giving/receiving

bribes or any other benefits.

5. To set guidelines for receiving entertainment fees. or gifts from executives and
police officers Under the jurisdiction of Nayaiarm Police Station To comply with relevant laws

and regulations.

6. To support and enhance operations under the national strategy, master plan

undernational strategy and the national reform plan for preventing and suppressing corruption



and misconduct.It is also part of the guidelines for evaluating morality and transparency in

government agencies (Integrity and Transparency Assessment: [TA).

Scope of application
Applicable to police officers under the jurisdiction Nayaiarm Police Station, all officers
Definition

“Bribe” means property or other benefits given to a person in order for that person
to act or omit. Do not do anything in your position whether it is legal or illegal. According to
the person who paid the bribewant, including receiving gifts Facilitation fee A symbol of
goodwill, accepting donations, adopting, and similar benefits. When there is an offer, giving or

receiving that can reasonably be considered a bribe and includes giving or receiving afterward.

“Gifts, presents, or any other benefits that affect the performance of duties” means
money, property, services, or any other benefits that have value and include tips. which
government officials receive in addition to salary, income, government benefits in normal
cases and affect decisions, approvals, permits, orAny other act in the performance of duties
in a manner that benefits the giver of the ¢ift in a dishonest way. either in the past or at the

time of receipt or in the future

“Property” means property and intangible objects. which may have a price and may

be heldsuch as money, houses, cars, stocks

“Receiving property or any other benefits in an ethical manner” means receiving
property orAny other benefits from relatives or people given on various occasions Usually

according to tradition or culture or given according to etiquette practiced in society.

“Relatives” means parents, descendants, brothers and sisters. or sharing the same
father or mother, uncle, aunt, spouse, ascendant or descendant of the spouse. Adopted child

or adoptee



“Other benefits” means things of value. including price reductions Receiving

entertainment, receiving services, receiving training or anything else of the same nature

“Performing duties” means the actions or performance of duties of a government

official.in the appointed position or has been assigned to perform any duties or to act instead

In what duties, both general and specific duties as a police officer are prescribed by law?

Powers and duties or acts in accordance with the powers and duties specified by law to be

the powers and duties of the police.

“Commander” means a person who has the authority to command, supervise,

monitor, and inspect police officers under his command.

“Subordinate” means subordinate police officers. Khlung Provincial Police Station,

all officers In addition to the commander
Guidelines for preventing bribery

1. AWl police officers under the Khlung Provincial Police Station are prohibited. get

involved In giving or receiving any form of bribe, whether directly or indirectly.

2. All police officers under the Khlung Provincial Police Station are prohibited. Demand

or accept bribes for personal gain or the benefit of others.

3. Follow the anti-corruption policy. without getting involved in corruption Corruption,
whether direct or indirect
4. Performance of duties must be carried out in accordance with police regulations

and discipline. and related laws strictly
5. Do not do anything. that is considered giving or receiving a bribe

6. Supervise the disbursement of expenses of affiliated agencies in strict accordance

with relevant laws, rules, and regulations.



7. Receiving donations or financial support, whether in the form of money, objects, or
property. to any activity or project Must strictly comply with rules, regulations, and
announcements. And there must be a receipt or evidence of receipt of money to accompany

the report every time.

8. Receiving property or any other benefits through moral conduct, all police officers
under the Khlung Provincial Police Station must comply with the announcement. The National
Anti-Corruption Commission regarding the criteria for receiving property or other benefits

through the ethics of officials, B.E. 2020, is strictly enforced.
Measures to manage policy violations

1. Violation does not comply with this policy. May be subject to disciplinary action or
criminal or legal proceedings. Other related This includes direct supervisors who ignore
wrongdoing or acknowledge that wrongdoing has been committed. but did not manage it
correctly which has disciplinary punishment up to the point of dismissal from government

service

2. Failure to be aware of this policy announcement and/or related laws cannot be

used as an excuse.ln not being able to comply

3. Commanders according to the Police Department Order No. 1212/1994 dated
October 1, 1994, have the authority and duties.Insupervising and supervising subordinates to

strictly adhere to and comply with this policy.
Monitoring measures

1. Superintendent of Khlung Provincial Police Station Declaration of intent to manage
the agency Honestly, honestly, transparently and in accordance with the principles of good
governance. by disseminating publicity to police officers under its jurisdiction and external

stakeholders know

2. The commander, according to the Police Department Order No. 1212/1994, dated

October 1, 1994, shall have the power and duty to supervise, monitor, and inspect



subordinate police officers under his control to conduct themselves in accordance with this
announcement. In the event that an action that violates this announcement is found Report

to the Superintendent of Khlung Provincial Police Station as soon as possible.

3. Khlung Provincial Police Station Arrange for review and improvement of operating

guidelines as appropriate or according to changes in various factors that are significant.

4. To the administration department Nayaiarm Police Station Prepare statistics on
bribery. or receiving gifts or any other benefits from performing duties Along with problems
and obstacles, report them to the police station superintendent. Nayaiarm Know every

quarter
Channels for complaints/reporting clues
1. Khlung Provincial Police Station office

2. By post, Nayaiarm Police Station, number 191 moo 12, Nayaiarm Subdistrict,

Nayaiarm District, Chanthaburi Province, zip code 22160.
3. By telephone number 0-3949-1069

4. By fax number 0-3949-1070

5. Via Email: saraban_nayaiarm@police.go.th

6. Nayaiarm Police Stationwebsite https://nayaiarm.chanthaburi.police.go.th/
Measures to protect complainants/informers and maintain confidentiality

1. Consideration of complaints Establish the level of secrecy and protect those
involved in accordance with the regulations on maintaining government secrets, B.E. 2001.
and sending the matter to the agency for consideration The informant and the complainant
may be in trouble, for example, a complaint against a government official is initially
considered a government secret. If it's a cool card Consider only the cases with specified

evidence. The surrounding circumstances are clearly evident. as well as pointing out certain
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personal witnesses only Reporting information on influential people must conceal the name
and address of the complainant. If the name and address of the complainant are not
concealed The relevant agencies must be informed and provide protection to the petitioner
as follows: “Let the commander use his discretion to give orders.as appropriate to protect
the complainant, witnesses, and persons providing information in the investigation Don't let
yourself suffer danger or suffering.Unfairness that may result from complaints Being a witness
or giving that information.” In the case where the name of the accused is specified Must
protect both the complainant and the respondent. Because the matter has not yet gone
through the fact checking process.And it may be bullying and accusations that will cause

suffering and damage.

and in the case where the complainant specifies in the request to conceal or does not wish
for the name of the complainant to be disclosed. The agency must not reveal the name of
the complainant to the responding agency. This is because the complainant may have

suffered as a result of the complaint.

2. When there is a complaint The complainant and witnesses will not be subject to
any action. that affects one's work or Livelihood If any action is necessary, such as separating
the workplace to prevent the complainant, the witness, and the accused from meeting, etc.,

consent must be obtained from the complainant and the witness.

3. Requests from the injured party, the complainant, or witnesses, such as a request
to move a place of work. or methods for preventing or solving problems Should be considered

by responsible persons or agencies as appropriate.

4. Provide protection to the complainant from being harassed.



MEASURE TO PROTECT THE ACCUSED

1. During the consideration of the complaint, the Accused has not been found
guilty. 2. Give the Accused an opportunity to fully explain the allegations. Including the

right to perform Documents/Evidences, with equality treating the same as other people.

Announced on 28 March 2025

=0

( Wanlop Arjsamiti )

Police Colonel

Superintendent of Nayaiarm Police Station



